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ARTICIE I

RECOGNITION

Be it resolved by the Board of Education of the City of
Cape May, New Jersey, pursuant to Chapter 123 P.L. 1974
of the State of New Jersey, known as the New Jersey
Fmployer - Employee Relations Act, the Cape May City
Board of Education hereby recognizes the Cape May City
Education Association as the exclusive representative
for collective negotiations concerning the terms and
conditions of emplbyment for all certified teacher
personnel under contract with the Board. but excluding
Board Secretary, Principal and any other employee of

the school district.

mless otherwise indicated, the term "teachers’ when
used hereinafter in this agreement shall refer to all
professional employees represented by the Association
in the negotiating unit as above defined, and references

to male teachers shall include female teachers.



A.

ARTICLE II

NEGOTIATION PROCEDURE

In accordance with the provisions of Chapter 123
P.L. 1974, N.J.S.A., the parties agree to commence
collective negotiations on a successor agreement not
later than October 1 of the calendar year preceding

the calendar year in which this Agreement expires.

Upon reasonable request by the President of the Asso-
ciation, the Board agrees to make known to the President
when and where the Association may obtain documents

that the Board is required by law to release.

Weither party in any negotiations shall have any control
over the selection of the negotiating representatives

of the other party.

This Agreement shall not be modified in whole or in
part by the parties except by an instrument in writing

duly exacuted by both parties.



GRIEVANCE PROCEDURE

initions
Cricvanca

“grievance’ is a claim by a teacher or the Association basad
upon the internretation, apnlication or violation of the Agrecement
policies or administrative decisions affecting a teachar or group
cf toachers, vhoan not in vioclation of tha law.

Aggricvad Parson

An "agerievad person’ is the person or parsons or the Association
making the claim.

Party in Interest

A

A Uparty in dnterest” is the persom or persons meking the clainm
and any person who might ba requirad to take action or against

whor action mieght be tcken in order to rasolve the claim.

The purpose of this procedurz is to sccure, at the lowest

possibla lavel, cquitable solutions to the problems which may from
time to time arisc affocting the welfare or terms and conditions
of cmployment of teachars as will be definod by law. Both parties

agr2c that thoesae proceedings will be kept as informal and confi-

dontial as may be cpprooriate at any level of the procedure.

C. Procodura

1.

Since it is important thot grievances be processed as rapidly as

nos3ible, thn number of school days indicated at each level

should be considered 2s a maximum and 2very effort should be made
to expaedite the process. The time limits specified may, however,

be extoendad by mutual agreement.
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Year-end Grievances

In the event a grievance is filed at such time that it cannot be
processed through all the steps in this grievance procedure by

the end of the school year, and, if left unresolved until the
beginning of the following school year, could result in irreparable
harm to a party in interest the time limits set forth herein shall

be reduced so that thz grievance procadure may be exhausted prior

to the end of the school year or as soon tharcafter as is practicable.

Waiver of Grievance

Any grisvance affecting an individual shall be deemed vaived unless
is is submitted within twenty (20) school days after the aggrieved
party knew or should have known of the avent or conditions on
which it is based, Griovances affecting a grour of teoachers shall
be dezemad waived unless submitted within twenty (20) school days
after the last particular incident which affects any membar of

the group.

Level One -~ Principal

a. Any teacher or group of toachers who has a grievance or pro-
posal, shall discuss it first with the principal in an attempt
to resolve the matter informally at that level.

b. If, as a result of the discussion, the matter is not resolved
to the satisfaction of the teacher within five (5) school
days,; he shall set forth his complaint in writing to the
principal. The principal shall communicatc his decision to
the teacher in writing within tem (19) school days.

c. If thc gricvance is not settled to the satisfaction of the
employee after reaching the principal, the matter may be
referred to the local Association for considaration. Tho
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6.

Associntion shall make a determination as aoon as possible
but within a period not to excoad ten (10) school days,
notifying the teacher in writing of that determination.

d. If the Association determines that the grisvance has, or
may have, merit it shall recommend that the grievance he
heard by the Board of Education.

e. If the Association determines that the grievance is without
merit, it will so advise the employee and a copy of its
findings shall be sent to the princinal and to the Board of
Education.

£. A teacher whose grievance has been determined to be without
merit by the Association shall retain the right to appeal in
writing to the Board of Education.

Level To - Board of Education

a. If the grievance is not resolved to the teacher’'s satis-
faction, he may roquest a raview by the Board of Education.
The roquest shall be submitted in writing through the principal
swho shall attach all related papers and forward the request
to the Board of Fducation. Thin Board, or a committee thereof,
shall roviow the erievance, hold a hearing with the teacher
if recquasted, and render a decision in writing within ten
(12) school days.

Level Thrae - frbitration

a. If the aggrieved teacher is not satisfied with the disposi-
tion of his grievance at Level Two, or if no decision has
baen rendered within tan (19) school days after the grievance
was deliverad to the Boerd of Education; he may, within ten
(19) school days after a decision by the Board of Education
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or fif;eea (15) school days after the grievance was delivered
to the Board of Fducation, request in writing that the Asso~
ciation submit the erievance to arbitration. The Association
will determine whether or not the grievance shall be processed
to arbitration. It may submit the grievance to arbitration
within ten (10) school days after receipt of a request by the
aggrieved person.

Within tem (19) school days after such written notice of sub-
mission to arbitration, the Board and the Association shall
attempt to agree upon a mutually acceptable arbitrator and shall
obtain a commitment from said arbitrator to serve. If the
parties are unable to agres upon an arbitrator or to obtain
such a commitment within the specified period, a request for

a list of arbitrators may be made to the American Arbitration
Association by either party. The parties shall then be bound
by the rules and procedure of the American Arbitration Asso-
ciation in the selection of an arbitrator.

The arbitrator so selected shall confer with the representatives
of the Board and of the Association and h0ld hearings promptly
eand shall issue his decision not later than twenty (20)
calendar days from the date of the close of tha hearings or,

if oral "earings have been waived, then from the date the final
statements and proofs on the issues are submitted to him. The
arbitrator’'s dacision shall be in writing and shall set forth
7is findings of fact, reasoning and conclusions on the issues
submitted. The arbitrator shall be without power or authority

to make any decision which requires the commission of an act
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proiihited by lav or which is violative of the terms of this
Agraement. The decision of the arbitrator shall be submitted
to the Doard and the Association, and shall be final,

d. The costs for services of the arbitrator, including per diem
expenses, if anv, and actual and necessary travel, subsistence
expenses and the cost of the hearing room shall be borne equally
by the Board and the Association.

D. PRights of Teachers to Representation

1. Teacher and Association

Any aggrieved person may be represented at all stages of the
grievance procedure by himself or, at his option, by a repre-
sentative selacted or approved by the Association. When a
teacher is not represented by the Association,; the Association
shall have the right to he present and to state its view at

all stages of the grievance procedure.

2. Peprigals
o reprisals of any kind shall be taken by the Board or any
menmbar of the administration against any party in interest,
any representative, any member of the Association or any other
particinant in the grievance procedure by reason of such partici-

pation.

1, Groun Grievance

If, in the judement of the Association, a grievanca affects a
group or class of tesachers, the Association may submit such

erievance through all levels of the grievance procedure even



4,

though the aggsrieved person does not wish to do so.

Written Decisions

Nacisions rendered at Tevel Ome which are unsatisfactory to the
aggrieved person, and all decisions renderad at levels Two and
Three of the grievance nrocedure shall be in writing, setting
forth the decision and the reasons therefore and shall be trans-

mitted promptly to all parties in interest and the Association.

All documents ., cormunications and records dealing with the pro-

cessinn of a grievance shall be filed in a separate grievance

It if hecomes necessary, forms for filing grievances, serving
notices, taking appeals, making reports and recommendations, and
other necessary documents will be prepared jointly by the
arincinal and the fssociation and given appropriate distribution

50 as to facilitate oneration of the grievance procedure.

‘retings and learines

A1l meetings and hearings under this procedure 3hall not be
conducted in nublic and shall include only such parties in
jnterast and their desienated or selected representatives, here-

tofore rafarred to in this Article.

APTICLE

e}
-

A4

Jo teacher shall be disciplinad or reprimanded without just
cause. Any such action asserted by the Doard, or any apent or
renresentative thercof, shall be subject to the grievance pro-

R -



cedura herein sat forth.

3. Wienever any teacher is required to appear before the Board or any
coemmittes thersof concerning any matter which could adversely
affect thae continuation of that teacher in his office; position or
employment or the salary of any increments pertaining thereto, then
he shall be given prior written notice of tha reasons for such
meeting or interview, and shall be entitled to have a representative
of the Association present to advise him and represent him duriag
such meeting or interview.

7. Tie Board and the Association agree that no teachar be required

unéar any circumstances to transport a student in a private automobile.
ARTICLE V

R

ASSOCTIATION RIGHTS AND PRIVILECES

A. Representatives of the Association may be permitted to transact
official Association business on school property at reasonable
times provided that they abide by Board policy.

B, {ape “lay City Zducation Association member employeaes may use build-
ine at any time when available and upon notification of the adminis~
trative office.

C. The Association shall have 2xclusive use of a bulletin board in
the faculty louige in the buildiap. Copies of all naterials to be
posted on such bulletin boards shall be subject to review by the
princinal.

D, The Asscciation may usz thz school mail boxes ia a reasonable
manner with the permission of the principal.

3

. ‘laterial addressed to building representatives received in the

5

buildine will be placad in their mail boxes.



v

. The President of the Association or his renresentative shall enjoy

freedon to enter and leave the buildin

jaz3

~q

orn Association business at

[}

reasonablas times when school is in session and if not othervise
assigned, subject to anproval of the princinal.

G, The Association shall have the nrivilepge to use school facilities
and equipment, including tynevriters, mimeographing machines, other
duplicating equipment, calculating machines, and all types of
audio~visual equipment at rzasonabhle times when such equipment is
not otherwise in use, uoon notification. The Association shall pay
for the reasonable cost of all materials and supplies incideutal

to such use.

SCHEONL CALENDAR

A, Prior to Anril 1 of each year the Association ghall meet with the
principal and submit its recormendations for the calendar for the
ensuine school vyaer.

3. T™a nupber of teaching workdays during the 1776-77 and 1277-78
school calendars as adopted shall not exceed 13¢, consisting of
1532 actual teaching days plus four (4) in-service days for orienta-

ioa (1) "WEA (2). and County worishop (1).

ARTICLE VII

SALATIES

A. Te salarias of all teachars coverad by this Anreemnant are set

-

forth in Schedulas A and B vhica are attachad hereto.
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Teachers employed on a ten (17) wmonth basis shall be naid in

twenty (27) equal semi-monthly installments. Payments shall be
made net later than the fifth and twentieth of each month.

(2) Teachers may individually elect to have ten (19) percent of
their monthly salary deducted from their pay. Payment of these
funds will be made in Juna.

() A teacher who selzcts the option of summer payment shall have
this option continued once sclacted, wntil notification of his wish
to discontinue is prosented to the Board Seerotary in writing: such
notice must bo received on or before June 1 for it to be cffective
for the next following acadomic year.

When a pay day falls on or during a school holiday, vacation or
weekend, teoachers shall receive thzair paychecks on the last previous
working day.

Tecachers shall receive their final checks on the last working day
in Junc providad that all school 2quipment is returned aad standard

check-out proceduras completed.
ARTICLTD VIII

TEACHER ASSIGIMENT & TRANSFER

Teachers shall be notified of their employment and salary status

for the onsuing year no later than April 1. Ethically the Asso-
clation when notifiad by a2 teacher will inform the Board of tesachers
not returning by April 1.

Tecachars shall be given written notice of their assignments not

later than Junz 1. The administration may alter, modify or changs
such assignments in the cvent of unusual circumstances or emergencies.,
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A1l teachers shall bas notified of all vacancies as soon as possible.

ADTICLE IX

TRACHED, TVALUATION

EERAT S\ WLER WIS B

A teacher zhall have the right to ses all evaluation reports pre-~
nared by his evaluators, and a teacher shall have the right to a
copy of any nagative evaluation if he requests a copy.

A tsacher shall have the right, upon requast, te a conference with

o

his evaluator after completion of the evaluation,

SICY LEAVE & TEIPORARY LFAVES OF ABSTICE

By

Sicl: Leave:r All full time emplovees sheall be entitled to ten (13)

4

sic: leave days cach school vear as of the first official day of

said school year whether or not they report for duty on that day.
mrelve (1?) days sicl leave per year are allowed for all full-time

12 month staff members. Uaused sick leave days shall b accunulated
from year to vzar with no maximum limit.

Tamporary Leaves of Absence: All full-time employe=s shall be
entitlted to threz (3) non-~accumulative nersonal leave days vithin
sach school year, provided that a formal written request is initiated
statine the reasons tharefer. Said request shall be apnroved by the
srineinal and shall have hesn submitted at least five (5) school

days prior to the date requested, excent in emergency. A copy of

gach raquest shall be filed with the principal. Ixcept in emergency,

parsonal leave shall not he grantad at the beginnineg or at the eand

13 -



of the school year, or immeduately prior to or after any scheduled
vacation »neriod or school holiday.

¢. In case of ahsence on account of death of husband or wvife, mother
or father, son or daughter, brother or sister, full salary shall
be naid for a neriod of un to five (5) comsecutive waeldayvs, except
Saturday. This provision will also apnly in the case of death of

anothzar membar of the immediate household of the emnloyee.

[

. One day’'s ahsence without loss of nay shall be allowed to attend
the funeral of grandnarents, grzat-grandparents, aunt, uncle, neice,
nenhew, first cousian or any in-law or close friend not covered by
1.

the precading nararsraphs.

<

iwd

. Five (5) édays not accumulative. Serious illness in immediate family.

txq
>

. All requests for permission to e absent for reasons other than
illness must be made in writing by the teacher to the principal,
including spacific time recuired and reason for absence in accordance
with the foregoing.

G. Conversion of Sick Leave at Retirement

Effective July 1, 1975 uvon retirement or resignation, any teacher
w0 has been employed in the Cape fay City Elementary School for a
ninimum of fifteen vears nrior to retirement or resignation shall
L2 paid a retirement bonus to be computed as follows: 5% of the
uwnusz2d vortion of accunulated sicl leave days as of Sentember of
the beginniang of the last school year of employment times the
daily rate of pay computed at 1/277th of the annual salary as of
September of the last school year of emnloyment, payable as of
actual date of retiremant.

H. Zelirious Holidays

Up to thrze (3) days leave ner school year without loss of nay for
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observance of relicious Molidavs, where sald observance of prevents

-

the teacher from worling on said days.

APTICLE 71

EETEINED LEAVES OF ADSEICE

Any teacher wio 1as served continuously in the Tane fay City Public
School for a pariod of at least seven (7) vears may, on the racom-
neadation of the princinal bHe granted sahbatical leave of ahsence
not exceeding one vear for the followiang »nurnoses:

(1) amnrovad study

(2) avproved travel

A teacher on zabbatical leave shall receive 5 month’s salary for

I

a full year’s absence or 5 moath's salary for 1/2 year’s absence.
Tequasts for leave of ahsence shall be made befora January 1 of

the school vear nravicus to the school vear for which leave of

&
o)
3%
o
0
\D
} Ao
)
]
]
.2

auested: aad the Zoard shrall act upon the request

by April 1.

Tt

A teacher returine from sabbatical leave shall be placed on the
step of the salary schedule he/sha would have attained had he/she
ramained in the school system., The salary will be paid to the
teachier in the first pav of the folloring teaching year.

A1l instructiomal merbers are to be covered by all benefits per-

mitted by lar or /ssociation - Board Contractual Agreement in

A teachier 3hall notify the principal of her precmancy. Said teacher

11 e available for leave without pay whenever deemed necessary

W
st
jo

by her physician. Said leave shall terminate twelve (12) months

- 15



after the birth of the child. The teacher, if she so elects, may
return to her position when physically able to perform her duties
as consistent with the law.

Any teacher adopting an infant child shall receive similar leave
waich shall commenice upon his or her receiving de facto custody of
said infant.

Other leavas of absence without pay may be granted by thz Board

for good reason. A teacher shall not rcecaive increment credit for
time spent on a leave granted pursuant to Sections C or D of this
Articlz, nor shall such timz count toward the fulfillment of the
time roequirements for acquirving tenure. Applications for leave are
subject to the approval of thc principal. All benefits to which a
teachar was antitled at the time his lzave of sbsence commenced,
including unused accumulated sick loave, shall be rastored to him
upon 1is return and zvery effort shall be made to assign to the
same position which e hoeld at the time seid lesave commencad.

All extensions or renawsls of leaves shall be applied for in
writing. If the Board approves such application; the teacher shall
ba notificd in writing.

0

Any tcachzr who has besn granted a sabbatical leave shall be obli-

6}

Y

gatzd to raturn toAamployment in the Cope May City School District
for = minimum of on2 school vaar following completion of this

sahbatical leave,
ARTICLE XII

PROTECTION OF TEACWERS, STUDENTS AND PROPERTY

e

maafs ond Hazardous Conditions
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Teachers shall not be required to work under umsafe or hazardous
conditions.
Assault

1. Legal Assistance

The Board shall give full support including legal and other
assistance for any physical assault upon the teacher while acting

in the correct discharge of his duties.

2. Leave

When absence arises out of or from such assault or injury, the
teacher shall be entitled to full salary less workmen's compensation
and other benefits for the period of such absence but shall not
forfeit any sick leave or personal leave.

Reporting Assaults

1., Principal or Immediate Superior

Teacher shall immediately report in writing cases of assault
suffered by them in connection with their emplbyment to their
principal or other immediate superior.

ARTICLE XIIL

BOAPD RIGHTS

The Association recognizes that the Board may not by agreement
delegate authority and responsibility which by law are imposed upon
and lodged with the Board. It is understood by all parties that,
under the rulings of the courts of llew Jersey and the State
Commissioner of Lducation, the Board is forbidden to waive any
rights or powers granted it by law.

ARTICLE XIV

IMSURANCE PROTECTION

Tull Heaglth Care Coverage
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Baginnine July 1, 1273 and continuing thareaftar the Doard shall

1

nrovida tie “ealth care insurance protection designated helowr. The

Board shall nay tha full premium for cach teacher and, in cases
sthare zonropriate, for family-type insurance coverage wmdeyr the

lewy Jersey State Health Penefits Plan.

ARTICLE YV

E AN

PERGONAL AID ACADENMIC FREENDOT!

L, Citdizenship
Taachers shall he entitlad to full rights of citizenship, and no

shall be grounds for any discipline or discrimination with resnect

to tha professional employment of such teacher, providing said

activities do not violate any local, state or federal law.,

e}

. Academic

The RBoard and the Association agres that academic freedom is
egsential to the fulfillment of the purnoses of the Cape "fay Cicy
Tlementary School Tistrict, and they acknowledge the fundamental
nead to protact teachers from any censorship or restraint which
mieht intarfere with their oblieation to pursue truth in the

parformancs in their teaching functions.

ARTICLL ¥VI

TCACTING PAURS AMD TEACHING LOAD

A, Teacher Day




.23 AT, ten minntes bafors the opening of the pupils’ school

dav - and they shall be permitted to leave thirty (30) minutes

after the close of the nupils’ school day. On Fridays or on days

-

praceding holidays or vacations the teachers’ day shall end at
the close of the pupils’® day.

2. All teachers shall have adequate preparation time whenever

cafeteria duty. Aides are to b2 in cafeteria.

ARTICLE FVIL

PROFUSSIOAL DEVELOPITT AN EDUCATIONAL T"RPROVETTHT

To encourags nrofzssional staff members to pursue a graduate
progrem of education, a grant-in-aid of up to three hundred dollars
(6'\'3'

53390.92) per year shall be allowed for courses cormencing after

July 1, 1276, exclusive of courses required certification for the

ew)

O

w

e
et
oo

on for wiich he or she is employed.

Prior approval of course by Administrative Principal is required

on forms provided by the Board of Tducation,

Tuition
Books and instructional materials

SUCCLSSFIL CORLETION

A "passing mark is required. Transcripts must be submitted to
rhe Principal’s 0ifice.

cOUnern LEVTL

LELARETS S S i Yo

Graduats



PETBURSEIENT

Payment will be made after request in writing on forms provided

by the Board of Education.

ARTICLE YNIIL

MISCELLANEQUS PPROVISIONS

enever any notice is required to be given by either of the parties

to this Aercement to the others pursuant to the provisions of this

Agreement, either narty shall do so by telegram or registered letter

at the folloring addresses:

A. If by lAsscociation, to Board at Cape Yay City Elementary School,
921 Lafayette Street, Cane ay, Jew Jersey 08204, Attention:
Board Secretary.

2. Conies of this Agreement shall be made within thirty (39) days
after the Agreement is sipgned and presented to all teachers
nor emnloyed, hereafter employed or considered for employment
by the Board.

€, Fxcept as this Agreement shall otherwise provide, all terms and
conditions of employment apnlicable of the signing date of this
\sreement to employees covered by this Agreement as established
by the rules, regulations aad/or policies of the Board in force
on said date, shall continusz to be so applicable during the terms
of this Agreement. Unless otharvise provided in the Agreement,
nothing contained herein shall be interpreted and/or applied
30 a3 to 2liminate, reduce or othenrise detract from any teacher

henefit existing prior to its effective date.



ARTICLE ZIX

DURATION OF AGREEIMNT

A, The provisions of this Agreasment shall be effective July 1, 1276
except as herein provided and shall continue and remain in full

3

force and effect to and including June 39, 1278 when it shall

exnire unless an extension is agreed to by both parties and
e¥nressed in writing prior to such date. The salary provision
harztofore agreed upon shall continue in full force and effect
for the school years 19276 - 1277 (Schedule A) and 1277 - 1978
Schedule 3.)

B. In witnass vhereof the parties hereto have caused this Agreement
to be signed by their respective presidents, attested by their
resnactive secretaries, and their corporate seals to be placed

herzon, all on the day and year first written sbove.

Prhsident. Cade “ay City Rducation féoidgn?9 uase Hay City Board of
Ssociation " Education
&
re
Attest: Attest:
j&/ti{[@w%/@zﬂ/é e B
£ ;’ - £ - i
Gbwne LD [Dnugauts Sec et
Secretary, Cape -iay Clty Aucation ;’gy’bretary9 Cape ‘fay City Doard of
Association ducation




Schedule A
CAPT MAY CITY RBOARD OF EDUCATIO

137¢ 77 Salary Guide

Step B.A. R.A4LS M. A
1 52,677 $9,950 17,4975
2 17,99 0,359 19,809

3 173,423 13,759 11.239

4 17,87 11,15 11,57

5 11,259 11,670 12,257
5 11,7 12,952 12,570
7 12,157 12,579 12,957
5 12,69 12,959 13,497

13 13,597 13,252 14,407
11 14,170 14,457 14,070
12 14,670 14,953 15,67
13 15,155 15,593 15,9259
12 15,459 15,577 16,259

23 15,755 16,1549 15,559

25 16,75) 16,420 16,855

[¥L)
w
[
TN
A
L)
[ ]
3
ot
in

5L 700 17,152

33 15,557 17,97 17,453

43 16,250 17,3972 17,752

‘19TE . Teachers seaking placement on the advanced salary guides must present
yritten proof (official college seal transcrint) of successful com-
nlation of craduate cradits: transcrint is to be nresented to the
AAmiaistrator. Once nermanently certified, then the teacher will

hecome elicible to apply for advanced placement. Salary to be pro~

rated as of completion date of courses. Adopted 1/20/77




Step

13
18

23

33
33

43

CAPE MAY CITY BOARD OF EDUCATLION

1277 - 78 Salary Guide

Schedule B

B.A. B.A.+15 MLAL
$13,080.90 810 ,447.59 $10,927.90
19,4389.90 10,847.50 11,325.99
197,929.00 11,267.50 11,749.00
11,326.00 11,687.59 12,169.00
11,795.00 12,157.50 12,630.09
12,262, 50 12,630.00 13,102.59
12,735.09 13,102.59 13,575.99
13,297.50 13,575.90 14,047.50
13,730.00 14,927.59 14,570.09
14,255,990 14,622.50 15,095.90
14,787,730 15,147.50 15,527.00
15,325.10 15,672.50 16,145.00
15,887.99 16,247.50 16,729.00
16,207.59 15,575.00 17,047.50
16,522.57 16,890.70 17,362.50
15,837.50 17,205.00 17,677.59
17,152.59 17,520.09 17,992.50
17,467.52 17,835.00 18,327.50
17,782.59 18,150.90 18,522.50

Taachers seeking placement on the advanced salary guides must
present written proof (official college seal tramscript) of
successful commletion of graduate credits: transcript is to be
presented to the Administrator. Once permanently certified, then
the teacher will becorme eligible to apply for advanced placement.
Salary to be pro-ratad as of completion date of courses.

Adopted 1/20/77



